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July's Edition of The Cheshire &
Merseyside Training Hub Newsletter -
Issue 45

Cheshire &

Merseyside
Training Hub

Welcome to the Cheshire and Merseyside Training Hub monthly newsletter for July. Grab an
ice-cream if it's hot, have a read in your break; see if there is any content you think is useful
or that you can onward share, and enjoy!

The flowers of the month are larkspur and water lily. The larkspur symbolises joy and
positivity and the water lily represents purity and beauty.

July is the month of strawberries and cream at Wimbledon, cricket, motor raching and of
course the FIFA World Cup - how did your team(s) get on?

In July we observe the following;
e Pride Month
e 30th; International Day of Friendship
e 24th ; International Self Care Day
e 24th; Samaritans Awareness Day - Talk to Us

To access the last edition newsletter click here or if you have missed any older newsletters
please click here

To access the Mid Cheshire Hospitals NHS Foundation Trust's last Education Bulletin, click
here.



https://www.samaritans.org/support-us/campaign/samaritans-awareness-day/
https://sway.cloud.microsoft/7wB29B1s5IdcJJT1?ref=email
https://cmthub.co.uk/news/
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcmthub.co.uk%2Fwp-content%2Fuploads%2F2026%2F07%2FEducation-Bulletin-June-2026.pdf&data=05|02|rachel.whitehead15%40nhs.net|20a04ca26ab44721938808deda92f6c2|37c354b285b047f5b22207b48d774ee3|0|0|639188521893982266|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=KRH9OTJLRm0J0bivl3r%2FsG0FiYbiNmGKDarF6q3vjII%3D&reserved=0
https://ageing-better.org.uk/employer-pledge
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Last month's CPD Figures: How We Are Driving...

ULE Progress

10. Non-Medical Prescribing



1. Equality, Diversity and Inclusion (EDI)

As we move through July and August, we are pleased to recognise and celebrate a number
of important cultural and religious observances marked by members of our communities.
This period includes South Asian Heritage Month, which celebrates the history, culture and
contributions of South Asian communities in the UK, as well as key religious observances
including Muharram and Ashura within the Islamic faith, Tisha B’Av in Judaism, and the
Hindu festivals of Raksha Bandhan and Krishna Janmashtami later in August. These occasions
provide valuable opportunities for reflection, learning, celebration and we encourage
everyone to take a moment to learn more as we continue to promote an inclusive and
respectful environment where diverse cultures, beliefs and traditions are recognised and
valued.

Dr Binita Kane is a Consultant Respiratory Physician based in Manchester and co-founder of
the UK’s South Asian Heritage Month initiative. Alongside her clinical work in the NHS, she
has become a leading voice for inclusion, representation and cultural awareness in
healthcare. Dr Kane has played an important role in highlighting the significant contributions
South Asian communities have made to the NHS and wider British society, while also
championing conversations around health inequalities and equity in patient care. Her work
continues to inspire greater understanding, diversity and belonging across healthcare
organisations and communities. Please see just some of Dr Binita’s innovative work in this

podcast.


https://www.bing.com/videos/riverview/relatedvideo?q=Dr+Binita+Kane+short+clip&&mid=41644EB483F37E81B88041644EB483F37E81B880&churl=https%3a%2f%2fwww.youtube.com%2fchannel%2fUCy5KpnlFKq6GoWGIGKxvPcw&FORM=VRDGAR
https://www.bing.com/videos/riverview/relatedvideo?q=Dr+Binita+Kane+short+clip&&mid=41644EB483F37E81B88041644EB483F37E81B880&churl=https%3a%2f%2fwww.youtube.com%2fchannel%2fUCy5KpnlFKq6GoWGIGKxvPcw&FORM=VRDGAR

1 a. Sexual Safety in Healthcare Organisational Charter

This month we are summarising NHS England Sexual Safety in Healthcare Organisational

Charter which is a voluntary commitment for healthcare organisations to create safer
workplaces by preventing and responding to sexual harassment, abuse and other harmful
sexual behaviours. For organisations considering signing up, the charter is essentially a public
pledge to adopt a zero-tolerance approach and demonstrate active leadership on staff
safety.

What signing the charter means

Organisations commit to 10 core principles:
1. Actively work to eliminate sexual harassment and abuse in the workplace
2. Build a culture of openness, transparency, and accountability

3. Take an intersectional approach, recognising some groups experience higher levels
of harassment and abuse

4. Provide appropriate support for affected staff

5. Clearly communicate expected standards of behaviour and bystander
responsibilities

6. Maintain clear policies and procedures, including timely action against alleged
perpetrators

7. Deliver specific training and education for staff and leaders

8. Ensure accessible and trusted reporting mechanisms

9. Treat all reports seriously and respond with timely action

10. Collect and share data on prevalence and staff experience to support improvement
Why organisations may want to sign
Signing can help organisations:

e Demonstrate commitment to staff wellbeing and psychological safety

e Strengthen governance and compliance around workplace harassment

e Align with NHS expectations and wider healthcare sector standards

e Support legal duties under the Worker Protection (Amendment of Equality Act 2010)
Act 2023, which requires employers to take reasonable steps to prevent workplace
sexual harassment

e Improve staff confidence in reporting and organisational culture
What implementation looks like in practice

NHS England later published a supporting assurance framework that outlines expected
outcomes and examples of good practice. This includes:


https://www.england.nhs.uk/publication/sexual-safety-in-healthcare-organisational-charter/?utm_source=chatgpt.com
https://www.england.nhs.uk/publication/sexual-safety-in-healthcare-organisational-charter/?utm_source=chatgpt.com

e board-level oversight

e staff training

e anonymous reporting options

e survivor support pathways

* monitoring data and trends

e and regular policy review
Who can sign

All NHS trusts and integrated care boards in England have already signed. The charter is also
open to:

e private healthcare providers

e hospices

e universities and medical schools

e professional bodies

e charities

e primary care organisations

e and other healthcare-related organisations
Important context

While the charter has been widely adopted, some unions and campaigners have argued that
implementation across the NHS has been inconsistent and that stronger accountability
mechanisms are still needed. For many organisations, signing is therefore best viewed not as
an endpoint, but as a commitment to ongoing cultural, operational and leadership change.

Thank you to our wider community for developing quality, diversity and inclusion practice. If
anyone has any ideas on what we can do to further enhance EDI or suggestions on what we
can promote in our monthly newsletter, please do contact us. (There is a feedback form at
the bottom of the newsletter or you may contact gemma.jones108 @nhs.net).

Cheshire & Merseyside Training Hub are keen to support our organisations by identifying if
there are certain areas of EDI that we can develop and help to embed to benefit our people.
Please do complete this EDI survey which will help us identify where we need to focus our
effort; address any gaps and where possible provide support. We will use this data to help
develop what guidance, resources and knowledge we feel will aid the wider health and care
system.

We hope to share resources, knowledge, research and acknowledge good practice within
our region. If you have anything you would like to be considered for our EDI feature each
month, please send this through to gemma.jones108 @nhs.net.



mailto:gemma.jones108@nhs.net
https://forms.office.com/e/9h2VQVqxfC
mailto:gemma.jones108@nhs.net

2. NHS North West Race Equity Assembly Annual Report

‘ NHS NORTH WEST
r 1 Race Equity Assembly

&

On behalf of the NHS West Race Equity Assembly, we are pleased to share our 2025/2026
Annual Report, highlighting progress across the region in advancing race equity and
embedding anti-racism practices within health and care services.

Despite significant challenges, colleagues and partners across the North West have
continued to demonstrate strong leadership, collaboration and innovation in driving this
agenda forward. While the report celebrates important achievements, it also recognises that
there is more work to do. We thank all organisations, networks and individuals who have
contributed to this progress.

We encourage you to review this Annual Report and consider including it as a discussion
item on your Board agenda to reflect on local progress, future priorities and how your
organisation can further contribute to equitable experiences and outcomes for staff and
communities.

The Assembly remains committed to supporting organisations on their anti-racism journey.
For further information or to discuss opportunities for engagement, please contact Ayo
Barley, Director of the NHS North West Race Assembly, at

england.nwraceequity assembly@nhs.net or you can read the full report on the link here ;
NHS North West Race Equity Assembly

Thankyou for your continued support.


mailto:england.nwraceequity_assembly@nhs.net
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcmthub.co.uk%2Fwp-content%2Fuploads%2F2026%2F06%2FNHS-North-West-Race-Equity-Assembly-Annual-Report-25.26.pdf&data=05|02|rachel.whitehead15%40nhs.net|45d815b3189141f189b608decc69c89e|37c354b285b047f5b22207b48d774ee3|0|0|639172951878507902|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=jKh1V5ogOBk5sFF6GormhgJxMER2eM31fBclRNPkI24%3D&reserved=0

3. GP Training Practice / Unified Learning Environment (ULE) scoping

England

Dr Adit Jain, GP Partner and GP Trainer / Associate Dean from NHSE has asked if we can
share the below.

NHS England NW are currently working hard to increase GP trainee numbers across the NW
region, and aware of some bottlenecks in fulfilling this agenda. To this end, a scoping
exercise is being undertaken to better understand how they can help non-training practices
consider becoming training practices, and equally support existing training practices increase
their trainee numbers safely.

Please could you or relevant individuals at your practice please spend a couple of minutes
competing this Forms questionnaire to help him in this process - it would be very much

appreciated.


https://forms.cloud.microsoft/e/XdWfVcHZtD

4. PROgramme for Alcohol Care and Treatment for Primary Care

(PROACT)
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. PROGRAMME FOR ALCOHOL CARE AND TREATMENT

Primary Care
PROgramme for Alcohol Care and Treatment for Primary Care
(PROACT)
Health & Social Care Education
September 2026 — June 2027
Contact: ProAct@liverpoolft.nhs.uk

Date Time Topic Presenter Venue
Wednesday | 12.30- Ketamine - Dr Rey De Her On
30" Tpm how to Change Grow Live teams
September manage .

symptoms in

Primary Care
Wednesday | 12.30- LFT's and Dr Paul Richardson On
27th 1ipm when to refer Consultant Hepatologist teams
October to hepatology | LUHFT
Wednesday | 12.30 - | Alcohol and Dr Abi Rose On
25th ipm Menopause Liverpool John Moore teams
November University
Wednesday | 12.30- Alcohol Use Dr Lynn Owens On
gth 1ipm Disorder Nurse Consultant & teams
December Strategic Lead for Alcohol in

Cheshire & Merseyside

Friday 4™ 09.30- Clinical PROACT team The
December 1ipm Network Quaker

Meeting Building

Liverpoo
|




Wednesday | 12.30- Homeless Dr Eyan Young On
31 January | 1pm Health Brownlow Health leams
2027
Wednesday | 12.30- Metabolic Dr Helen White On
24 1pm Dysfunction Hepatology Consultant teams
February Associated LUHFT
2027 Steatosis Liver

Disease

(MASLD)

Fatty Liver
Wednesday | 12.30 End of life in Dr Ed Britton On
31= March 1pm Liver Disease Hepatology Consultant teams
2027 LUHFT
Wednesday | 12.30 What can the Dr Eebecca Hamm On
28" April 1pm Uraologist offer | Consultant Urologist teams
2027 Ketamine LUHFT

users?
Wednesday | 12.30- Co-occurring Dr Cecil Kullu On
26 May 1pm Mental Health Liaison Consultant teams
2027 problems in Fsychiatnst

Alcohol Use Greater Manchester Mental

Disorder Health Trust

Links to Trauma Informed Practice Courses:

ine St ACEs |EADERSHIP training - Liverpool CAMHS

Trauma-Informed Care - elearning for healthcare

Attached are details of our new PROACT teaching agenda dedicated to primary care.

This has been put together with the support of our GP champions who highlighted the need
for short relevant topics at a time which suits your heavy workload.

Held on the last Wednesday of every month from 12.30-1pm, we hope that it provides
purposeful insight to support our patients.

For more information, or to book, please contact ; ProAct@Iliverpoolft.nhs.uk



mailto:ProAct@liverpoolft.nhs.uk

5. LEAP Programme from BASC (British Society for Antimicrobial
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\‘!‘&V

Chemotherapy)

LEADERSHIP IN ANTIMICROBIAL STEWARDSHIP

Funded places are available for all participants and mentors.

BSAC is recruiting for the second UK cohort of LEAP, a leadership development programme
that helps healthcare professionals build the skills, confidence and support needed to lead
antimicrobial stewardship (AMS) improvements in clinical practice.Open to a range of
primary care professionals, including nurses, pharmacists, pharmacy technicians, allied
health professionals and doctors in training,

LEAP is designed for anyone involved in prescribing, supplying or administering antibiotics.
No specialist infection knowledge or formal leadership experience is required.

Participants will receive mentorship, expert teaching and access to a UK-wide peer network
while leading a workplace quality improvement project focused on optimising antibiotic use.
The programme develops practical leadership, communication, collaboration and inclusive
practice skills to improve patient care.

For any queries, contact ; leap@BSAC.org.uk. For more information check out the website
here ; Home - LEAP



mailto:leap@BSAC.org.uk
https://ams-leap.com/

6. Ten Talks June to August 2026

TEN
TALKS

SHORT TALKS. BIG IDEAS. SHARED LOCALLY.
10-minute talks that inspire (followed by 10 min Q&A)
Every other Tuesday @ 1pm starting 5™ May 2026
Delivered via Teams | Recorded for replay

JUNE-AUGUST LINEUP

30 30th June - Tackling Racism! Not Ticking Boxes: Anti Racism Framework with
Thomasina Afful - Equality and Diversity Lead ICB

GREATER
MANCHESTER
TRAINING KUB

Lancashire &
South Cumbria

O

14th July - Pre-Preceptorship Project - From Student to Standout Candidate
with Rebecca Richardson

28 July - Changing Alcohol harm for good with Mandy Smith, Clinical Nurse
28 Lead PROACT

11 August - Cancer Awareness with Jason Fevers, Lancashire and South
Cumbria Cancer Alliance

Join our Ten Talks series — inspiring 10-minute sessions (plus a quick Q&A) packed with
fresh ideas, real stories, and local voices from across Cheshire & Merseyside. From
leadership and teamwork to compassion, wellbeing, and innovation, each talk is designed to
spark conversation and connection across our community. Don’t miss your next dose of
insight and inspiration in just ten minutes! Every other Tuesday @ 1pm & delivered via
Teams | Recorded for replay

Register to join live: Click here to register

Catch up anytime: Watch on YouTube



https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.smartsheet.com%2Fb%2Fform%2F575772737ac14f5d82c5b70910fd2e9d&data=05|02|rachel.whitehead15%40nhs.net|75b7df0cd48d47f707dd08de0c914b2a|37c354b285b047f5b22207b48d774ee3|0|0|638962015332988960|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=Zk89CXYBYku6uccChZCdnXUkamUShhSrEsYsIrNi%2FAw%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2F%40CheshireandMerseysideTH&data=05|02|rachel.whitehead15%40nhs.net|75b7df0cd48d47f707dd08de0c914b2a|37c354b285b047f5b22207b48d774ee3|0|0|638962015333015618|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=pnynr3B0g1kxTmnlcgNFksfsFcwUfsM8qFTElS3rFH8%3D&reserved=0

7. July-December 2026 Yearlong CPD Programme

2D

J u |y ‘ o u rses Provide us with feedback:
Eeedback Form
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
Key

Wirral

\ Click on the course to sign up! o ."”W'””’ e v rtual Course ., rtual :Jur-.c (4] [ Cheshire
1f you need to contact us please  [iiitelBal=lelise| {10} FYOV0T Fol o) omplex M Liverpool
TRl ot NI
i Conundrum Mid Mersay

cemicb-wi.wirraleth.cpdanhs.net (Spinney)

e @ (7]
Cytology  [Update
(2] ® VituclCoure O @ vivslcoune @ Ny
Childhood lImms Travel Health /
sthma Update Update

New to Vaginal| New to Travel New to Travel
-on‘ m -Par?

The 2026 yearlong CPD programme is now live!! Here's what is coming up for the remainder
of July for the CPD programme. Visit our website for the full programme with bookable links
to secure your place HERE.

The following roles in Primary Care are eligible to attend this training through the NHSE
funding:

e All registered nurses (includes Nursing Associates)
e Midwives

e Art Therapists

e Drama Therapists

e Music Therapists

e Chiropodists / Podiatrists

e Dietitians

e Occupational Therapists

e Operating Department Practitioners
e Orthoptists

e Osteopaths

e Paramedics

e Physiotherapists


https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcmthub.co.uk%2Fcpd%2F&data=05|02|rachel.whitehead15%40nhs.net|d64ad7fa6d2d44a9842108de840744f6|37c354b285b047f5b22207b48d774ee3|0|0|639093363988172061|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=J5DIEEs7Ld%2BHGz1FGR%2Bks6rPiK3ZselYzYRdthR1qy0%3D&reserved=0

8. Last Month's CPD Figures: How We Are Driving...

CPD FIGURES FOR THE
MONTH OF JUNE 2026.

Cheshire &

Merseyside
Training Hub

TRAINING
COURSE
TYPES.

TOTAL NUMBER OF
TRAINING SESSIONS.

82%

ONLINE

TOTAL NUMBER
OF PLACES ON
THE TRAINING
COURSES.

JUNE
FAVOURITES

TRAVEL HEALTH UPDATE
CYTOLOGY UPDATE
IMMUNISATION UPDATE
CONTRACEPTIVE UPDATE



9. ULE Progress

Unified Learning Environment (ULE) Audit Progress
June 2026

This infographic provides an overview of the ULE progress
made across the Cheshire and Merseyside Training Hub.

Cheshire & Merseyside

We currently have 154 ULEs in place (from a total of 344 practices).

This dial shows the overall progress we have made across the Cheshire & Merseyside
region in ensuring all learning organisations have ULEs in place.

Place Practice Numbers

Cheshire East 34
Cheshire West 41
Halton 14
25

The Training Hub
covers 9 Places and
has a total of 344
Practices.

Sefton 39

9 Places
344 Practices

Warrington 26

Wirral

Percentage Share
Cheshire East

Locality ULE Completion

Cheshire West

single Provider (Practice) ULEs

This shows the number of ULEs completed in
each Place.

This shows the total number of
ULEs completed in relation to the

number of practices in each Place.
*This figure does not include practices that can
remain on the HEE Legacy audit because they only
support GPSTs and no other learner types.

Thank you to our practices for working
with us to get their audits in place so
that we can increase our learner
capacity.

LEARNING ENVIRONMENT PERCENTAGE OF LE
(I.E STATUS PRACTICES WITH AN
ractice %
AUDIT
34
2 20 62%

MAX
231

0 /

This shows the total number of
*® practices with a ULE or accepted

HEE Legacy audit in place (if they
have medical learners only)




Locality training hubs will be supporting their Practices / PCNs to complete their ULE. Lead
staff will fully support each learning environment through email communications, meetings
and from providing exemplars, guidance and evidence example sheets to make the process
as straightforward as possible.

For more information please contact your local training hub ULE Lead:

ULE Quality Lead: Tricia Vickers tricia.vickers@nhs.net

Cheshire: Tricia Vickers tricia.vickers@nhs.net & Gemma Jones gemma.jones108@nhs.net

Sefton: Gemma Jones gemma.jones108@nhs.net

Liverpool: Clarisse James LiverpoolTrainingHub@livgp.nhs.uk

Wirral: Ranjani Nagarajan ranjani.nagarajan@nhs.net

St Helens, Warrington, Knowsley, Halton: Tamar Leadbetter

Tamar.leadbetter@sthelensccg.nhs.uk



mailto:tricia.vickers@nhs.net
mailto:tricia.vickers@nhs.net
mailto:gemma.jones108@nhs.net
mailto:gemma.jones108@nhs.net
mailto:LiverpoolTrainingHub@livgp.nhs.uk
mailto:ranjani.nagarajan@nhs.net
mailto:Tamar.Greenall@sthelensccg.nhs.uk

10. Non-Medical Prescribing

NON-MEDICAL PRESCRIBING

REMAINING BUDGETS
JULY 2026

FUNDING WIRRAL -

Funding is available to those interested in becoming

an NMP and we can offer up to £2,040 for tuition £16,776.58
fees. This funding has been made available by
Health Education England. Please note if you are an

FCP you need to have completed the FCP pathway SOUTHPORT &

before you can apply for funding. .
HOW TO APPLY FORMBY - £7,319.68

1.Practice/ PCN has an approved Unified Learning
Environment Audit (ULE). Contact your Locality SOUTH SEFTON =
Training Hub Lead if this is not in place as this is £9,092.0]
required to be approved before the learner starts
their NMP course.

2.Choose University LIVERPOOL -

3.Contact your Place NMP lead (Previously CCG NMP
Conts £30,335.62

4.Complete and sign the application form (requires
approval by line manager, supervisor assessor and
Place NMP lead) HALTON
5.*Complete pre-course numeracy assessment (Place £7,718.31
NMP lead will provide access)
6.**Send completed application form to
ethwirral.admin@nhs.net for funding approval KNOWSLEY =

7.Upon receipt of funding approval letter, return
pon receip g approval le £8,502.68
application form to chosen University

*If self-funding, you do not need to complete step 4 as part of

the application, but there may be other requirements to check ST HELENS -

with your preferred university **If self-funding, you do not need
to complete step 5. Pharmacists are able to access the NMP 811'562,92

offer. Please ensure your DBS up-to-date (completed within the
last 3 years) before applying.

LOCALITY CONTACTS 4 WARRINGTON -

? wirral: Jole Hannan £10,834.50
Wirralnmp@cheshireandmerseyside.nhs.uk

? Southport, Sefton & Formby: Sejal Patel
sefton.nmp@cheshireandmerseyside.nhs.uk

?. Liverpool: Emma Wilson

Liverpool.NMP@cheshireandmerseyside.nhs.uk

? Knowlsey: Carolyn Barton

CHESHIRE EAST -
£21,253.42

KnowsleyNMP @cheshireandmerseyside.nhs.uk CHESHIRE WEST =
Halton: Becky Birchall
E IltonNMP hy hireandmerseyside.nhs.uk £l6,333-25

Z St Helens: Carolyn Barton
tHelensNMP @cheshireandmerseyside.nhs.uk

Warrington: Claire Sawers T e e
c\rNalrringtonNMP@cheshireandmerseyside.nhs.uk O\ %g]pl‘ e
? Cheshire & vale Ro¥lal: Varsha Majithia 4l
cheshire.nmppolicy@cheshireandmerseyside.nhs.uk

Send completed application forms to ethwirral.admin@nhs.net for funding approval.



mailto:ethwirral.admin@nhs.net

LOCALITY CONTACTS

Wirral: Jole Hannan Wirralnmp@cheshireandmerseyside.nhs.uk

Southport, Sefton & Formby: Sejal Patel sefton.nmp@cheshireandmerseyside.nhs.uk

Liverpool: Emma Wilson Liverpool.NMP@cheshireandmerseyside.nhs.uk

Knowsley: Carolyn Barton KnowsleyNMP@cheshireandmerseyside.nhs.uk

Halton: Becky Birchall HaltonNMP@cheshireandmerseyside.nhs.uk

St Helens: Carolyn Barton StHelensNMP@cheshireandmerseyside.nhs.uk

Warrington: Claire Sawers WarringtonNMP@cheshireandmerseyside.nhs.uk

Cheshire & Vale Royal: Varsha Majithia cheshire.nmppolicy@cheshireandmerseyside.nhs.uk



mailto:Wirralnmp@cheshireandmerseyside.nhs.uk
mailto:sefton.nmp@cheshireandmerseyside.nhs.uk
mailto:Liverpool.NMP@cheshireandmerseyside.nhs.uk
mailto:KnowsleyNMP@cheshireandmerseyside.nhs.uk
mailto:HaltonNMP@cheshireandmerseyside.nhs.uk
mailto:StHelensNMP@cheshireandmerseyside.nhs.uk
mailto:WarringtonNMP@cheshireandmerseyside.nhs.uk
mailto:cheshire.nmppolicy@cheshireandmerseyside.nhs.uk

Cheshire & Merseyside Training Hub Website, Facebook, Instagram,

LinkedIn, Twitter and Eventbrite Accounts

Cheshire &
Merseyside

Training Hub



https://cmthub.co.uk/
https://www.facebook.com/cheshireandmerseysidetraininghub
https://www.instagram.com/cheshiremerseysidetraininghub/
https://www.linkedin.com/feed/
https://x.com/home?lang=en-gb
https://www.eventbrite.co.uk/o/cheshire-merseyside-training-hub-83912231503

A Message from Cheshire & Merseyside Training Hub

The Cheshire & Merseyside Training Hub is a regional training hub with 5 locality hubs
working under it and in partnership to support the development and transformation of the
primary and community care workforce through education and training across Cheshire and
Merseyside. We bring together education and training resources from NHS organisations,
community providers as well as local authorities. With access to a range of information,
resources, and contacts within national and local networks we look to offer practical
guidance and support on educational workforce development. The Cheshire & Merseyside
Training Hub are always working on innovative pieces of work that offer that helping hand to
practices at our local level. If you have any suggestions or ways we can improve our
communication, we would love to hear from you. Please let us know by completing this

short survey.

e-friendl;
ér%pl.oyer Y
Pledge



https://forms.office.com/e/sFMcPRBMZc
https://ageing-better.org.uk/employer-pledge

